
fa
ll 2

0
0

7

Pension Income Splitting
Make the tax brackets work in your favour
If you are beginning to think about your retirement finances, 
you might want to learn about Pension Income Splitting. It 
is a new tax-saving tool that is effective for your 2007 tax 
return (filed by the end of April 2008).

What is pension income splitting?
Income splitting is a way for you and your spouse or 
common-law partner to reduce your taxes by leveling out 
your pension income at tax time. Essentially, the higher 
income spouse in a marriage or common-law relationship 
can transfer some of his or her pension income to the lower 
income partner. The goal is to bring the higher income 
earner into a lower income tax bracket. 

What income can be split?
Although most couples would like the ability to split 
all of their income, only pension income can be split 
– employment income is not eligible. 

Eligible pension income includes pension benefits you are 
eligible to receive from a registered employee pension plan 
– regardless of your age. Once you reach age 65, you can 
begin to split income from:

• A lifetime annuity payment from a registered 
retirement savings plan (RRSP)

• A registered retirement income fund (RRIF)

What do I need to do?
You don’t need to do anything until you file your income 
tax return for 2007 (next year). At that time, you will need 
to complete a form T1032 “Joint Election to Split Pension 
Income”. This form will be available from the Canada 
Revenue Agency’s website starting in January 2008. There 
will also be new lines added to the tax forms for 2007.

As the income-splitting process is done through Canada 
Revenue Agency forms, you don’t need to notify the 
pension plan administrator.

Other considerations
There is an ideal amount of income to transfer, but that 
can only be determined after considering both spouses’ 
complete tax situations. 

We suggest you talk to a financial advisor to make sure you 
maximize pension and other income splitting techniques.

Learn more
The Canada Revenue Agency has a “Q & A” section  
on their website that includes more information about 
income splitting.
www.cra-arc.gc.ca/agency/budget/2007/pension-e.html

The CBC has a “News In Depth” section on their website. 
www.cbc.ca/news/background/personalfinance/
income-splitting.html



Even if you have only been a member of the UFCW Union 
Pension Plan for a brief period, you may still be entitled to 
benefits – or at least a refund of your own contributions if 
you leave your employment.

You may be eligible to receive a pension if:
• You are over age 50; or
• You worked 350 hours in each  

of two consecutive years; or
• You worked at least 1,400 hours.

If you don’t qualify for a pension, but have made employee 
pension contributions, you will be eligible to receive a 
refund of any contributions you have made to the plan. 

If you cease your employment, you will receive a 
termination statement from the administrator once they 
receive all the required paperwork from your employer. 
This usually takes about three months from the date of your 
termination. If you don’t receive a statement after three 
months, be sure to call the Plan Administrator.

Your Options if you  
Cease Your Employment
If you meet the eligibility requirements for receiving 
a pension, here is a summary of your options. When 
you cease your employment, be sure to talk to the Plan 
Administrator to identify which options are available in 
your specific case. 

1. You can leave your pension in the plan and  
request a monthly pension after you turn 55. 

2. If you are 55 or younger, you may be able to 
withdraw the cash value of the pension you  
have earned, or transfer it to an approved  
“locked-in” financial arrangement.

3. If you are 55 or older, you can start receiving  
a monthly pension immediately.

For more information, see your United Food and 
Commercial Workers Union Pension Plan booklet, or call 
the Plan Administrator.

Don’t Leave Money on the Table

If you retire on a pension from the UFCW Union  
Pension Plan, you may also purchase comprehensive  
health and dental coverage and have the required premium 
for this coverage deducted directly from your monthly 
pension payment.

“The UFCW Union Benefit Plan for Retirees” reimburses 
retirees for a variety of health, vision and dental expenses  
at anywhere from 80% to 100% – subject to certain annual 
and lifetime maximums. 

You will receive a Retiree Benefits plan booklet and 
enrollment form with your retirement application package. 
As long as you submit the Retiree Benefits enrollment  
form with your retirement application forms 30 days in 
advance of your retirement date, there will be no gap in 
coverage between your active employee benefit plan and  
the retiree plan.

For more information on retiree benefits, call the 
Plan Administrator toll free at 1-888-345-8329. 

Retiree Health and Dental:  
Peace of mind when you retire


