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Joint Survivor pension: A lifeline for your spouse
When you retire, you need to select the type of pension 
you want. If you have a spouse, though, British 
Columbia Pension Legislation requires you to choose 
a Joint Survivor pension.

The Joint  Survivor pension gives your spouse guaranteed 
monthly payments for life from the Plan if you die first. 
You decide how much your spouse receives: 100%, 
75%, or 60% of your pension amount.

Because the Joint Survivor pension is generally paid 
out over a longer time period, your monthly payments 
are lower than your normal form pension (pension 
payable for life, guaranteed for 5 years). The amount of 
the reduction depends on the pension percentage you 
choose for your spouse, your spouse’s age compared 
to your age, and your age at retirement.

If you decide not to take a Joint Survivor pension, your 
spouse must sign a written waiver before you retire.

Important: The decision you make about your pension 
when you retire is final. So, if you and your spouse 
decide to waive the Joint Survivor pension, you cannot 
change your mind later on.

Who is a spouse?
For your pension, it’s very specific. Your spouse is the 
person:

You are married to and have not lived •	
separate and apart from for the last two 
years. 
 
or:

You have lived with in a common-law •	
relationship for at least two years.

Your retirement pool
Have you thought about potential retirement income 
in addition to your pension? Some sources: 

CPP•	

oAS•	

RRSPs•	

non-registered  •	
investments

Personal savings•	

Life insurance•	

Planning for retirement: A team effort



Joint Survivor pension: What’s in it for you
The Joint Survivor Pension is designed to guarantee that 
your spouse has a lifelong reliable source of monthly 
income if you die first. Compared to other retirement 
income sources, the Joint Survivor pension offers a 
number of key benefits.

Provides a known, guaranteed monthly •	
income for your spouse’s lifetime

Delivers the full value of the pension that •	
you earned, particularly if you die soon after 
retiring or if your spouse lives for a long time 
after you die

no financial risks and ensures the income •	
lasts for your and your spouse’s lifetimes

Complex financial management and •	
investment decisions are not required

no premiums or extra fees to receive this •	
protection

Besides paying income tax, no additional •	
taxes apply

Examples of Joint Survivor pension options
Let’s consider various pension choices by looking at 
the example of retiring Plan member Bob, age 60, 
and his wife Sandy, age 57. How do the payments Bob 
and Sandy would receive for different pension options 
compare?

Keep in mind...
If you choose a joint survivor pension when •	
you retire, your spouse at that time is the 
only person who is eligible to receive a 
survivor pension from the Plan

If you choose a guaranteed life pension, you •	
may change your  
beneficiary only  
if your  
beneficiary is  
not your  
spouse 

If Bob selects:
Bob’s monthly  
pension payment

Payment Sandy receives if 
Bob dies at age 63

Payment Sandy received 
if Bob dies at age 70 (i.e., 
after the 5-year guarantee 
period expires)

Life pension  
guaranteed for  
5 years

$2,000

$2,000/month for 
2 years and no 
payments  
thereafter

$0

Joint survivor  
pension 60%

$1,800
$1,080/month  
for her lifetime

$1,080/month  
for her lifetime

Joint survivor  
pension 100%

$1,640
$1,640/month  
for her lifetime

$1,640/month  
for her lifetime
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How about a Life Insurance policy  
instead of a Joint Survivor pension?

Taking a higher pension now and buying a life 
insurance policy that your spouse can invest or use to 
buy an annuity when you die may seem like a better 
option. While this approach may make sense for some, 
it leaves your spouse with a lot of uncertainty, risk, 
and responsibility. The cost of an annuity depends on 
interest rates at the time of purchase, so your spouse 
may end up with a much lower monthly income than 
your pension would provide. Plus, your spouse needs 
to manage and invest the money—simply drawing on 
the lump-sum benefit likely isn’t enough. You may 
also face increases in your life insurance premiums. 
If you are considering this type of financial strategy, 
we strongly suggest speaking with an independent 
Financial Planner… after all, the guarantee of your 
Joint Survivor is there to give you and your spouse 
peace of mind. 
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Your monthly  
pension payment

Payment your spouse 
receives if you die within the 
guarantee period

Payment your spouse 
receives if you die after the 
guarantee period expires

Life pension  
guaranteed for  
5 years

$___________ per month for 
 
 _______remaining years

$0

Joint survivor  
pension 60%

Joint survivor  
pension 100%

How about you?

When you are ready to retire, you will receive a standard 
retirement package. Included in your package is your 
Statement and election of Benefits. Use the worksheet 
below to compare monthly amounts for various pension 
options — find your numbers in the “Payment options” 
section on page 2 of your Statement. Just like Bob, 
you’ll see how the pension that you and your spouse 
would receive from the Plan differs depending on the 
option you choose. 
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John Hancock:  P085453-3

Estimated Amount of Monthly Pension Based on Earnings to October 4, 2008 

(A) 
Without 

Integration 
With OAS 

(B) 
With Integration 

With Old Age Security 
(assumed OAS of $516.96*)* Options 

Payable 
Before and 
after age 65 

Payable to 
65 

Payable after 
65 

(C) 
Pension 

Based on 
Employee 

Contributions 

1. Life Pension $1,323.02 $1,563.51 $1,046.55 $152.05 

2. Life Pension Guaranteed 5 years $1,318.73 $1,558.44 $1,041.48 $151.56 

3. Life Pension Guaranteed 10 years $1,304.82 $1,542.72 $1,025.76 $149.96 

4. Life Pension Guaranteed 15 years $1,280.55 $1,523.63 $1,006.67 $147.17 
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John Hancock:  P085453-3

Estimated Amount of Monthly Pension Based on Earnings to October 4, 2008 

(A) 
Without 

Integration 

With OAS 

(B) 

With Integration 

With Old Age Security 

(assumed OAS of $516.96*)* 

Options Payable 

Before and 

after age 65 

Payable to 

65 

Payable after 

65 

(C) 
Pension 

Based on 

Employee 

Contributions 

1. Life Pension 

$1,323.02 $1,563.51 
$1,046.55 

$152.05 

2. Life Pension Guaranteed 5 years 
$1,318.73 $1,558.44 

$1,041.48 
$151.56 

3. Life Pension Guaranteed 10 years 
$1,304.82 $1,542.72 

$1,025.76 
$149.96 

4. Life Pension Guaranteed 15 years 
$1,280.55 $1,523.63 

$1,006.67 
$147.17 

 



Your pension news is produced by the UFCW Pension Trustees. If you have any questions regarding your pension:

ufcW union pension plan Administrator  MeRCeR | Bentall 5, 550 Burrard Street, Suite 900  Vancouver, BC  V6C 3S8

1-888-345-8329 (toll free)  |  email: ufcw@mercer.com  |  www.ufcwpensionplan.com
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Know who pays your Financial Planner. 
If it’s not you, then how are they paid?

Making financial decisions is complicated, so you may find 
it helpful to work with a Financial Planner. not all Financial 
Planners are the same, so it’s important to put time and effort 
into finding the right person—someone who will be a trusted 
advisor.

Ask for referrals from your friends, family, and •	
colleagues

Find names of Certified Financial Planners by visiting •	
the Financial Planners Standards Council (FPSC) 
website:  www.cfp-ca.org

Interview potential Financial Planners before you sign •	
on. Find a list of 10 questions to ask on the FPSC 
website:  www.fpsccanada.org/public/articles/10_
questions_ask_your_planner 
 

- Ask your Financial Planner if the products and 
investments they recommend will provide your 
spouse with guaranteed income for life? 
 

- Know who pays your Financial Planner. If it’s not you, 
then how are they paid?

educate yourself on financial planning concepts. •	
Some resources are available on the UFCW website 
in the links area:  www.ufcwpensionplan.com -  
 

- Money Sense 
- Money Wisdom Retirement Planning 
- MSN Retirement Centre

Tips for choosing an independent Financial Planner

Ask your Financial Planner if products 
and investments they recommend will 
provide your spouse with guaranteed 
income for life?


