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Factors to Consider When Deciding Whether or not to 
Transfer the Value of Your Pension out of the Plan

the trustees recommend that, before making your choice of 
whether or not to transfer the commuted value of your pension 
from the plan, you consider obtaining independent legal and 
financial advice concerning your rights and the effect of 
your choice from an advisor familiar with all your personal 
circumstances that may affect your decision.

this notice outlines the terms of the plan relevant to the 
choices available to a terminating participant.  It is intended 
to inform you about the choice you must make about your 
pension and some features of the plan that you should take 
into consideration in doing so.  It is not a statement of your 
legal rights or obligations.  those are determined only by the 
provisions of the plan.

The decision whether or not to transfer the value of your 
pension from the Plan to another locked-in pension 
arrangement, e.g. an RRSP, is an important one and should 
be thought through carefully.  This decision does not need 
to be made immediately unless you are close to your  
55th birthday.  You may transfer the value of your pension 
from the Plan at any time before you reach age 55. 

In simple terms, the transfer value is the lump sum value 
today of your pension at age 65.  For example, if you are age 
40 and have earned a monthly pension of $500, the transfer 
value is the amount of money that you would need to invest for  
25 years (between age 40 and age 65) to be able to provide 
you with a lifetime monthly pension at age 65 of $500 per 
month.  The calculation also factors in mortality (ie. the odds 
of you dying).  The transfer value is highly sensitive to your 
age and to interest rates. The older you are, the larger the 
amount of money you would need to invest and the higher the 
assumed interest rate used to calculate your transfer value, 
the lower the amount of money you would need to invest. 

It is very important to understand that an early retirement 
pension paid from the Plan has a higher value than the transfer 
value of your pension at age 65.  By keeping your money in 
the Plan and commencing your pension at age 55, you do 
not lose the value of the early retirement factors which the 
Plan provides – the value of your pension at age 55 is much 
higher than the value of your pension at age 65.  As mentioned 
previously, the transfer value of your pension is calculated at 
age 65 and therefore does not include any provision for the 
Plan’s early retirement rules.

Another factor you should consider before making your decision 
is the chance that you return to work for an employer covered 
by the Plan.  If you think there is a strong likelihood that you 
will return to work either for the same employer or for another 
employer participating in the Plan, you should know that by 
leaving your deferred pension in the Plan, you may (depending 
on the financial condition of the Plan) be eligible for future 
benefit improvements if you earn two years of credited service 
after your return to employment. once your transfer value has 
been paid out of the Plan, even if you returned to covered 
employment the very next day, you would be treated as though 
you were a new Plan member with no prior service.  

In summary, you will obtain the highest value out of the Plan 
if you leave your pension in the Plan and retire at age 55.  If 
you elect to transfer the value of your pension out of the Plan, 
there is no guarantee that the amount transferred will provide 
benefits as great as those 
that would be payable under 
the Plan if you remained a 
deferred vested member.

 


